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And By- 


in Constitution 


(NotE: The following changes were approved by the 
- Union Executive Board at its meeting on Nov. 28, 
i 1961. They will be submitted to the General Mem- 
| bership Meetings to be held in January 1962 for 
_ final action.) 
Boldface words stand for additions. 


Italics stands for deletions. 


. SEC. 
A 


To unite into this ‘oxmgemization all categories of em- 
ployees employed in or about Department and Retail 
stores, or in any industry directly or indirectly 
related to Department and Retail stores, in order 
to advance and safeguard their economic and social 
welfare. 


(Persons qualified for membership in the Union shall 
not be accepted until their application shall have been 
approved by such a membership committee as shall be 
provided for by the Executive Board and until all pay- 
ments required by the Constitution and By-Laws shall 
have been made in full.) 


Applications for membership by qualified per- 
sons shall be accepted when made, subject to 
disapproval by the Executive Board. All pay- 
ments required by the Constitution and By-Laws 
shall be made in full upon submission of each 
application. 


When a member has been promoted temporarily to an 
exempt job, such member shall continue to pay dues 
and shall be fully covered under the benefits and rights 
of a Union member. Such temporary promotions shall 
be for a period of no more than four (4) months in 
any twelve (12) month period. Extension of such 
exempt periods may be granted solely at the discretion 
of the Executive Board. 


10(a) Should the extension be denied to the member, he shall 


be required to return to (his original position) a posi- 
tion covered by the Local 1-S contract within seven 
(7) days. If he fails to comply with this section, he 
shall be subject to such disciplinary action as may be 
deemed proper by the Executive Board, as provided in 
Article XV) he shall no longer be a member in 
good standing. 


Any member who has retired (from Macy's and is a 
member of Local 1-S and has 10 years or more of 
service) ‘shall, upon the payment of (50% of the) the 
minimum dues rate, be entitled to all benefits pro- 
vided by the Union Constitution. Such dues rate shall 
be determined in accordance with the provisions of 
Article V. 

Change “initiation fee of $7.50” to “initiation fee of 
$15.00.” 

Change “$1.25” to “$2.00.” 

[Explanation: this raises minimum dues to $2.00.) 
The general membership at duly called regular or spe- 
cial meetings shall be the supreme authority subject 
to the provisions of the Constitution and By- 
Laws. Decisions made at such meetings shall be bind- 
ing on all members of the Union. 

Change “two” to “four.” 
[Explanation: this refers to time interval between 
the presentation of a — for a special member- 
ship meeting to the Executive Board, and the date 
of such a meeting.] 
Notice of a special meeting shall be given in writing 
to all members in good standing or through the official 
Union publication and must contain a statement of the 


(Continued on page 4) 


Exec. Bd. Forwards Protest 
Against Sat. Night Openings 
To Macy's Top Management — 


The Local 1-S Executive Board, 
which was presented with a peti- 
tion from the 6th Floor protesting 
Saturday Night openings at its 
Nov. 28 meeting, promptly en- 
dorsed it, added Board members’ 
signatures, and voted to forward 
it to Fred Fischer, Macy senior 
vice president for personnel and 
labor relations. 

The petition, submitted by 
Board member Milton Freed, reads 
as follows: 

“We, the undersigned mem- 
bers of Local 1-S, highly pro- 
test the additional late-work 
nights by Macy’s on Saturdays 
during the so-called Yuletide 
season; more so since this was 
not mentioned prior to some 
signing to agree to work the 
Christmas bonus.” 

The petition provided a wide- 
spread focus for membership re- 
sentment against a company policy 
which, according to Pres. Sam Ko- 
venetsky, “had hooked the people 


in after they had signed up for 


the so-called Christmas bonus.” 
The Executive Board voted 
unanimously to forward the 
petition to Mr. Fischer. Ap- 
pointed to present the petition 
were: The Union officers, and 
Milton Freed, 6th Floor; Dor- 
othy Lichtenstein, Flatbush 


chairman; Dick Tausz, Receiv- 
ing chairman; Eva Hagwood, 
Controllers chairman, and 
David Greenberg, 7th Floor 
chairman. 

Vice Pres. Hoffstein, as board 
chairman, presided at the meet- 
ing. Financial Secretary Ceil Curry 
read the minutes of the previous 
board meeting. 

The Executive Board approved 
a series of changes in the Union’s 
Constitution and By-Laws, follow- 





Local 1-S Dance 
Set for Feb. 25 
At Hotel Astor 


The long-heralded Local 
1-S Gala Dance has now 
been scheduled definitely 
for Sunday, Feb. 25 in the 
Grand Ballroom at Hotel 
Astor. 

A star-studded list of per- 
formers will entertain the 
Local 1-S members and 
their guests, and a fine band 
will be on hand to provide 
the dance music. 

Full details will be an- 
nounced shortly. In _ the 
meanwhile, mark that date 
on your calendar: Feb. 25 
— Local 1-S Dance! 











Board Names 2 Officers 





Andrews, Recording Secretary, 
And Cavicchi as 1-S Trustee 


The Executive Board at its meet- 
ing on Nov. 28 designated Doro- 
thea Andrews, chairman of the 8th 
Floor, as Local 1-S Recording Sec- 
retary, and Frances Cavicchi, vice 
chairman of Controllers, as a Un- 
ion Trustee. 

Their interim appointments, oo- 
casioned by the recent resignation 
of Deby Valencia as Recording 
Secretary, and Rita Bertolini as a 
trustee, will extend until Union 
elections in January 1963. 

The Recording Secretary keeps 
minutes of ean and membership 
meetings, and performs other du- 
ties prescribed by the Constitution 
and by Union officers. 

Union trustees are responsible 
for prompt reports on all finan- 
cial transactions to the Executive 
Board, and examine the records of 
the financial secretary and expense 
accounts, of all committees and of- 
ficers. 





Need Information, 
Advice, Counseling? 


@ LEGAL CLINIC 

@ SOCIAL SERVICE 

@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 
Every Wednesday 
From 5:30 to 7:00 P.M. 


NOTE: Members must have 
their current Union card to ob- 
tain Union services. 











ing an analysis by Union attorney 
Asher Schwartz, and discussion 
by the board members. 

(Texts of the changes appear on 
Pages 1 and 4.) 

The proposed changes will be 
submitted to the General Member- 
ship meetings in January 1962 for 
final action. In recent weeks the 
Constitution Committee had been 
working on the changes. 

Membebe of the Constitution 
Committee include the Union of- 
ficers, and Jack Steinman, chair- 
man, Ist Floor; Irving Smeoke 
vice chairman, 5th Floor; Charles 
De George, Adv.-B of S chairman; 
Harriet Frazier, Packing vice chair- 
man; and Tom Melella, White 
Plains chairman. 

The Board authorized the Presi- 
dent to rent rooms in the head- 
quarters building on a short-term 
basis (less than 30 days). It also 
resolved that a committee be desig- 
nated to establish rentals for Union 
headquarters facilities. 

The Board resolved to wipe out 
the financial delinquencies of 
Jimmy Morgan, Sth Floor stock. 
Brother Morgan, whose leg was 
seriously injured in October 1960, 
has been out of work. He has long 
been a Union stalwart. 

Pres. Kovenetsky told the Board 
members that as soon as renova- 
tion of the Union headquarters 
was completed there would be an 
official “opening.” 

Pres, Kovenetsky said that the 
Union should shortly set up com- 
mittees to prepare for coming 
negotiations. The committees, to be 
established about the first of the 
year, will explore various ideas, 
evaluate the response of members 
to them and prepare the way for 
the formulation of negotiating de- 
mands. 

Union Administrator Charles 
Boyd reported for the COPE Com- 
mittee. Some $2100 has been re- 
ceived in the scholarship - COPE 
drive, which he described as dis- 
appointing. The return of all ticket 
books has been requested, and a 
date for the drawing will be held 
after all the books are in. 

Brother Boyd reminded the 
Board members that the second ses- 
sion of Congress would begin in 
January. Labor was particularly 
interested in the Anderson - King 
Bill to provide medical care for 
the aged under social security; aid- 
to-education legislation and bills 
to modify the restrictive Taft-Hart- 
ley and Landrum-Griffin laws. 


A number of extreme, right -wing 
groups are springing up across the 
(Conti on page 4) 





“Are You Tired of Being One of the Girls?" 


Work at Christmas, especially for that so-called 
“Christmas bonus," and ‘yous be tired on the time! 


“Take a Christmas Job at Macy's ... And Be Rejuvenated.” The crowds will 


take 10 years off you! 


“Sure you'll work hard," declares Macy's. "But, oh, what a wonderful feeling!" 


Let’s imagine a situation in 
Macy’s in which two broken, beat- 
up wooden ladders provide a con- 
stant hazard to life and limb. 


Let’s imagine further that you’re 
a new steward and you’ve been 
after management to get rid of the 
old, wooden ladders. And you’ve 
had no success at all. What do 
you do? 

Well, ordinarily, you file your 
grievance and get the Union to 
lower the boom on the company. 

But—if you’re a new, spirited 
and enthusiastic shop steward like 
Henrietta Carter in Upholstery 
Fabrics, and a talented artist as 
well—you might do what she did. 

The cartoon, at left, tells the 
story. 

Sister Carter drew a huge car- 
toon, three feet high, similar to 
the one pictured above. She posted 
it prominently, intending it as the 
first in the Carter Safety Poster 
Series, especially valuable because 
it was most specific. 

As might be expected, the stock- 
men were pretty enthusiastic them- 


selves about. the 
They had never kel dhaee er 


en ladders. One of the ladders = 


a step partly missing; the other 
was i 02 on the top. BS 

In fact, all the workers on the 
7th Floor heard about the poster, 
and came from far and. wide to 
see it, admire it, and pass on the 
weed. 


Mr. Berengarten, the Asst. Floor 
Superintendent, said it was very 
good, very funny, but please, 
please don’t make any more. 

The next day, the old, wooden 
ladders were gone. And, alas, the 
cartoon was gone, too, apparently 
misappropriated by some unknown 
malefactor who misunderstood the 
mission of our’ 7th Floor Daumier, 

But'Sister Carter got the re. 
sults -she. wanted. And her. ¢o- 
workers agreed it was one of the 
most effective safety posters they 
had seen. It “prevented accidents, 
And it reminded management that 
all that talk about safety. doesn’t 
mean a thing if the company 
doesn’t provide safe working con- 
ditions. 


Cartoon by Henrietta Carter 


& 
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"Do You Find One Day Just Like the Next?" Everyday behind the counter 
will be thrillingly different! 





“Take a Christmas Job at Macy's . . . And Live 4 
Little." What Rac What excitement! 
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"You'll Be on Top of the World . . . busy with a millio# 
new stimulating and important things." Busy, busy --’ 
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Worth 
Talking 
About 


BY PRESIDENT SAM KOVENETSKY 

















Floor 
S_ very 
please, 


re. 






It has become a truism that “traditional retailing” is undergoing 
a revolution. This applies to the industry as a whole; it applies to 






so ‘Macy’s in many particulars, 
- - This is no abstract statement for us in Local 1-S. Each time, Macy’s 
rire comes up with some new innovation in merchandising and methods 


sod the E-of work, Union members are directly affected. Where an innovation 
benefits: our members, we will have nothing but praise. But the fact 




















aumier, 
the re | is thitt most Macy innovations are attempts to lower labor costs, to 
er ¢0 | increase productivity ‘and: improve the company’s competitive position. 
of the | And the pay-off — fromi the company’s point of view — is profits. 
ae Let’s take a quick survey of some of these very significant changes. 
ent that Automation. In the Office Division Macy’s has installed a UNIVAC 
doesn’t | ‘and, recently, a NCR #304 20-machine installation which will handle 
ympany | gil customer accounts. The result: far fewer workers on this job. 
bit: SELF-SELECTION AND’ SELF-SERVICE. The corporate officers of R.H. 
Macy’s have announced their plans to develop self-service fixtures in 
line with discount house thinking to virtually eliminate the sales clerk 
——— ] in basement areas. Already a Speed Mart has been set up in Drugs, 
and a similar mass display fixture is slated for the Basement. For a 
while, vending machines were experimented with. The implication: 
° fewer salaries to pay. 
* Ovrsme Markinc. Macy’s has farmed out marking of hanging, 
feady-to-wear merchandise, joining a trend which is current for fashion 
chandise. This removal of marking from the store to trucking- 





king operators, who pay just about the lowest legal wages, has 
veloped with increased branch store operatiofis. The result: cheaper 
bor for Macy’s, doing the same work off the store premises. 

© Peak ScHeputes. The company seeks to hire, not human beings 
who can acquire loyalties and a stake in the job, but fractional workers 
d “moonlighters” who will work during peak sales hours. The short- 
m result: lower wage scales and costs to the company. 

Late Nicut Openincs. Macy’s initiated the Friday night opening 
Mamong the city’s department stores. The result: more job opportuni- 
with particular benefit going to new fractional workers, and 
egular workers severely hampered in their outside family, social and 
tligious activities. 

This highly abbreviated summary of some recent trends in Macy’s, 
So widely popular among other retailers too, shows a management 
ping what anybody expects a management to do. This is simply to 
gure out ways to make money for its stockholders and top 
management. 

These operational techniques and work-saving systems are designed 
to produce a low cost operation. In a non-union store, management 
tan proceed with a free hand. It can lop off a few heads here and 
there, increase the workload of other employees and, if they don’t 
like it, it’s just too bad! 

Our Union contract has a wide range of specific clauses which 
defend the worker’s security and earnings. Yet, under the contract, 
can as little stop technological changes as the UAW or Steelworkers 
hose members have paid a heavy price in unemployment. 

Where does this all end then? What are the criteria which our 
hion should apply? 





punter 












_ Our basic criterion in dealing with the higher levels of produc- 
ity which Macy’s is achieving through the above techniques is the 
ent to which the workers share in the company’s gains. 










As Macy’s gross volume of sales continues to mount . . . as Macy’s 
#eneral profit picture continues to improve, which Macy chairman Jack 
Straus so strongly affirms . . . as higher turnover is achieved per 
Manhour . . . then clearly the Local 1-S member must share in that 
gain. As he produces more, he should benefit more. 





Live @ 
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The worker can share in two basic ways. These are higher wages, 
benefits, etc., and ‘shorter hours, more holidays, etc. 
4 
; 









The retail worker has a long way to go before his average wage 
tches those of, say, factory workers. And the time is approaching, 
is the Steelworkers are advocating, when a great breakthrough must 
p made to reduce the work week. 







There’s nothing magical about 40 as the number of hours which 
buld be worked. Many white collar workers, printers and factory 
brkers are putting in a 35-3714-hour week, Their productivity had 
eased; they shared in the industrial progress. 








This is one perspective I should like you to bear in. mind, as we 
lyze our job problems and prospects in the light of the “revolu- 
n” in Macy’s. We must tackle these revolutionary innovations, and 
Mevelop practical, constructive answers. That is why I said at our last 
| milliot# Membership meeting, we must think of our next negotiations every 


yusy +" day in the week. 












The life of the sales clerk in 
Macy’s is not an easy one. It is 
subject to a whole series of addi- 
tional problems and annoyances 
especially during the pre-Christ- 
mas rush, 

Macy executives aré great ones 
for urging courtesy and patience; 
but Local 1-S members would also 
like to see the “white flowers” do- 
ing their part of the job, and not 
let the sales clerk get the worst. 

This is exactly what happened 
the other day to a sales clerk in 
Dept. 930 on the Seventh Fleet, A 
customer had asked the busy sales 
clerk to hold some swatches of 
cloth, But the sales clerk had to 
take care of other customers who 
were seeking her help. 

The original customer became 
infuriated, and began to call the 
Local _1- Ss member names, shriek- 
ing all the while. Naturally the 
sales person wanted to refer the 
irate customer to the service desk 
where an appropriate “white 
flower” could deal with the cus- 
tomer. 

Unfortunately, there was no 
“white flower” around: not behind 
the service desk, and not in any 
adjacent areas. In fact, no execu- 
tive was in evidence until well 
after the shrieking customer had 
disappeared from sight. 

Local 1-S representatives have 
spoken many times to the Macy 
management about the many prob- 
lems caused by a shortage of 
clerks, as well as of supervisory 
personnel. And in fact, this case 
illustrates both. Obviously, the 
customer felt neglected because 
there were not enough clerks’ on 
the job. Equally obviously, there 
should have been a “white flower” 
behind or near the service desk. 

This kind of situation happens 
very often because of the inade- 
quate hiring policy—and the sales 
clerk winds up as the victim of it! 

The first step company response 
was that the executive finally 


Pass Em By! 


A PRE-CHRISTMAS REMIN- 
DER: The following firms are 
listed by the N.Y. Union Label 
and Service Trades Dept. as unfair 
to organized labor and do not de- 
serve consumer support from AFL- 
CIO union wage earners: H.LS. 
men’s sport coats, suits and slacks 





. B.V.D. men’s shorts . . . Nel- 
son-Paige men’s shirts . . . Sandy 
McDonald shirts . . . VanRaalte 


gloves . . . Dickies work clothes 

. . Superba and Wembly ties . . 
Haggar slacks . . . Weldon paja- 
mas .. . O’Sullivan heels . . . Car- 
rier Air Conditioning . . . Camel, 
Winston, Salem, Cavalier cigarettes 

. . Wings shirts . . . Crown and 
Headlight overalls and work clothes 
. . . Seeburg Music Players .. . 
McMullen dresses . . . Proctor 
Electrical Appliances . . . Hickock 
belts . . . Chambers stoves and 
Magic Chef ranges, both branded 
non-union by the Stovemounters 
Union and the Steelworkers! 

In New York City: Chock Full 
O’Nuts restaurants . . . Schrafft’s 
restaurants... Stouffer restau- 
rants ... Waldorf cafeterias .. . 
Woolworth restaurant facilities . 
Bickford’s restaurants . . . Horn 
and Hardart Automats and retail 
outlets .. . The Stork Club... 
Eastern Air Lines, Idlewild food 
catering, Hot Shoppes, Inc. RE- 
MINDER: The Retail Clerks asks 
all AFL-CIO members to remem- 
ber that Sears-Roebuck is unfair. 


. f . . 
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showed up. At the second step, the 
company expressed the complacent 
view that management wanted the 
coverage, but these things would 
happen. 
e company finally expressed 
a completely apologetic attitude. 
There was no disagreement with 
the Union’s position that more su- 
pervisory coverage was necessary. 
The Macy management expressed 
the “hope” that such an incident 
would not happen again. 
A sound hiring policy would be 


a lot better than such beneficient 
expressions of hope. 

Note: In case you missed the 
large Macy ads in the newspapers 
advertising Christmas jobs, you'll 
be fascinated to read the lined 
slogans: 

Take A CHRISTMAS JOB AT 
Macy’s.... BE REJUVENATED. 
TaKE A Curtstmas Jop aT Macy’s. 

. Ano Live a Littue. Take a 
CuristmMas Jop aT Macy’s.... 
Anp Have Fen. 

Honest. 


Ed Morgan Essay Contest 


Keyed to US. 





If you... 
your husband 
or wife... 
or children 
under 19. 

or parents 

NEED BLOOD 

FROM THE BLOOD BANK 


all you have to do is 

CALL WA 4-4540 
LOCAL 1-8 

Will Do the Rest 














Letters 
Co the Sditor 


Let me express my sincere 
pleasure and profound apprecia- 
tion for the gift you sent me. 

It is very nice when you are 
feeling low to get a surprise which 
lifts your spirits. 

F. McKENNA 
SF 158 


Thanks so much for your get- 
well card and the lovely Houbigant 
sachet. It is nice to know that Lo- 
cal 1-S does not forget the little 
things that count so much. I am 
feeling much better and will be 
back in the swing real soon. 

MINNIE Sass 
BTO 150 


I appreciate your thoughtfulness 
in sending me the lovely bottle of 
cologne. Thank you so much. 

Jennie Lewis 
SF 67 


I do want to think you so very 
much for the lovely card and also 
for the bottle of D’Orsay cologne, 
while I was out ill. 

I am back to work now and 
feeling fine. You have no idea how 
it feels knowing how many friends 
one has at a time like this. 

GEORGETTE BrusH 


Foreign Policy 


The 1961 Edward P. Morgan © 
Essay Contest has been announced 
by the ABC Radio network, which 
annually sponsors the competition 
among college undergraduates. 

The subject for this year’s essay 
is “Youth’s Role in U.S. Foreign 
Policy.” 

The AFL-CIO sponsors the Mor- 
gan news broadcast each weekday 
night. It has contributed to a fund 
from which scholarships for gradu- 
ate study will be awarded the 
writers of the best papers by a 
young man, and a young woman. 

The wiriners will receive three- 
day all-expense visits to New York 
and Washington. They will meet 
with broadcast industry leaders, 
cabinet members, senators andr 
resentatives, the heads of: fedetal 
agencies and labor leaders. — 

All 10 of the semi-finalists also 
will receive 24-volume sets of the 
Encyclopedia Britannica. 

Final judging will Ae done by 
a board composed of Chester 
Bowles; Chairman J. W. Fulbright 
of the Senate Foreign Relations 
Committee; Everett M. Dirksen 
(R-Ill.); R. Sargent Shriver, di- 
rector of the Peace Corps, and 
Morgan. 

Contestants may’write as many 
essays as they want. They must be 
no more than 600 words long, writ- 
ten on one side of the paper, and 
sent to the Edward P. Morgan Es- 
say Contest, P.O. Box 75, Mt. Ver- 


-non 10, N. Y., with postmarks no 


later than midnight on Dec. 31, 





Just a short note conveying my 
great thanks to your Union for 
enabling me, through my _ hus- 
band’s membership, to have tops 
in everything during my recent 
hospitalization. 

I was in Mt. Sinai Hospital for 
two weeks during which time I 
was under the care of an outstand- 
ing vascular surgeon on your 
Union panel. Despite an expen- 
sive operation and hospital bills, 
the whole incident cost us, per- 
sonlly, not one penny due to the 
foresight of the Union program. 

MarTHA C, SCHWARTZ 
(Mrs. Alex. Schwartz) 





290 Seventh Avenue 


1st Vice Pres.: Philip Hoftstein 
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_ Exec. Bd. Forwards Protest & 
Against Sat. Night Openings 


(Continued from page 1) 


, he observed, with the aid 
, 
of big Lestntte Such developments 
stressed the additional need for 
more work, To and po- 
litical organization by trade union- 
ists 


Reporting for the Activities 
i Jerry Harte, Boys 


Clothing, said that three new mem- 
bers had joined the unit. They are 
Kay Beckman, Merchandise Con- 
trol; Hortense Kempler, 6th Floor 
Fabrics; and John Prestopino, 
Main Floor. Details on the forth- 
coming Union Dance will be an- 
nounced shortly. 

Brother Harte also for 
the Trial Committee which had 
dealt with some intra-department 
difficulties. 

Traysia Williamson reported on 
the N. Y. State convention which 
she had attended. The meeting put 
rage ro emphasis on the need 

or improvements in administer- 
ing the Workmen’s Compensation 
Board and further action to gain 
COPE objectives and keep legisla- 


tors “on their toes.” It was re- 
ported that labor leaders had com- 
piled a honesty record un- 
der the ing requirements of 
Landrum - In contrast, a 
large number of ba: had been 
indicted for t. 

Based on what other unionists 
said at the convention, Sister Wil- 
liamson declared that it was clear 
that Local 1-S had accomplished 
far more. 

Charles De George, another dele- 
gate to the convention, was im- 
pressed by the convention discus- 
sion on the need to improve ia- 
bor’s public relations. 

Vice Pres. Philip Hoffstein re- 
Ee that he had presented reso- 
utions to the convention of the 
Long Island Federation of Labor 
which expressed the Local 1-S 
position on late night openings 
and working on legal holidays, 
such as Washington’s Birthday, 
and had spoken on them. 

Fred A. Ammond, president of 
the Retail Clerks District Council 
of Greater New York and Northern 





NLRB Chairman Foretells 
Charges in Union Bargaining 


Dututu, Minn.—Collective bar- 
gaining, far from being static, is 
ikely to see major > Reset in 
both the issues involved and the 
ie used, Chairman Frank 
W. McCulloch of the National 
Labor Relations Board, said here. 

A new bargaining pattern in- 
volving social questions broader 
than bread-and-butter issues 
seems to be € ing, he said. 

But even more basic, McCulloch 
said, the foundations of bargain- 
ing still need strengthening 24 
years after the Supreme Court up- 
held the Wagner Act. 

“We are daily confronted at the 
labor board,” he explained, “with 
a rising load of unfair labor prac- 
tice cases and bitterly-fought rep- 
resentation elections. The major 
part of our business is still the 
processing of unfair labor charges 
against employers who refuse to 
recognize, or otherwise strongly 
oppose, the rights of self-organi- 
zation... 


The board chairman said he dis- 
agreed with those who suggest that 
the era of pioneering in industrial 
relations has cade Bargaining 
issues in which he saw new de- 
velopments. 


e The impact of job security: 
“Bargaining has been profoundly 
affected and will be in the future 
by the recurrent shortages of jobs 
and the fear that this situation 
may periodically return.” He pre- 
dicted contract provisions “de- 
signed to cushion the impact of 
job scarcity and job displace- 
ment.” 


e The impact of changing tech- 
niques: “The blue collar worker 
yields to the white as an ever- 
greater percentage of our na- 
tional productivity shifts from 
—— to service operations.” 

ew organizational techniques will 
be needed to overcome the tradi- 
tional resistance of white collar 
workers to unionism, he said. 





One laterchengeabie Ticket For: 
@ BEACON 
Breedway at Téth St. 


@ MIDTOWN 
Broedway et 100th Si. 


tn en 


@ TRANS-LUX NORMANDIE 
Stub Se. W. of Gch Ave, Manhetten 





’ S. ial ¢ 
Tichels 
Only... (REG. to $2.00) 


Good any DAY or NIGHT for one month at these THEATRES during 
December, January, February, March, April, May, June and July 


STRAND 

Broadway & Crescent St, Long Island City 

Seperate Tickets for Each of the Following Theatres: 
ac 

SANDERS 

188 Prospect Park West, Brooklyn 

Seperete Tickets For Each of the Following First-Run Theatres: 

(Limited supply. Avelleble ONLY te questity perchesers of other Hekets.) 

@ TRANS-LUX 85th STREET 


@ TRANS-AUX S2nd STREET 
a! Lexingtem dope. Mashettan 


Enjoy a Movie Bargain — and be a Fair Houser, Too! 
Get Tickets for Family and Friends from the 


Union Office — 290 Seventh Ave. 


near Third Ave. 


EARLE 
37th Rd. & 78rd St, Jockson Heights 


LARIDGE 
Avenue P & E. Srd St, Brooklyn 


at Madison Ave, Mambatien 








New Jersey, had to discuss 
these questions with the Local 1-S 
officers, Vice Pres. Hoffstein re- 
ported, to work out solutions, if 
possible, to these problems. 

Brother Ammond, a member of 
the L. I. Federation’s Executive 
Board, said that it would take ac- 
tion on the resolutions. 

The Retail Clerks .will bring up 
these issues before their national 
meetings. And Local 1-S will bring 
them up att he RWDSU national 
board meeting with the recommen- 
dation that they be presented to 
the national AFL-CIO convention. 

Pres. Kovenetsky will be a dele- 
gate to the RWDSU national board 
meeting, it was announced. 


Test Your 
Labor IQ 


. The “Alliance for Progress” 
makes provision for long-term 
United States economic aid for 
a) Asia 
b) Africa 
c) Latin America 

. Since the beginning of the U. S. 
unemployment insurance sys- 
tem 25 years ago, payments to 
jobless workers have totaled ap- 
proximately 
a) $8 billion 
b) $28 billion 
c) $8 billion 

. The new political party in Can- 
ada which is receiving labor 
support has been named 


a) Worker’s Party 
b) New Democratic Party 
c) Commonwealth Federation 
Party 

. A major west coast city where 
labor is helping to publish a 
daily newspaper is 
a) Portland, Oregon 
b) Phoenix, Arizona 
c) Pasadena, California 

. Stock option plans which pro- 
vide income at reduced income 
tax levels are available to Macy 


a) Customers 
b) Executives 
c) Workers 


ANSWERS 


. c) Latin America 

. b) $28 billion 

. b) New Democratic Party 
. a) Portland, Oregon 

. b) Executives 


Required Reading 


You may have missed these two 
news items buried in the back of 
your daily newspaper: 

e The FBI reported that during 
the year ending June 30, 1960, 
there were 1,771 individual cases 
of bank fraud, more than half of 
them committed by bank cashiers, 
managers, vice presidents and 
(152) bank presidents. Over a re- 
cenit 214-year period, the embezzle- 
ments amounted to $20,000,000. 

e The AFL-CIO reported that 
the record of union financial of- 
ficers has been so good during the 
past two years that the extra 50 
per cent bonding charge forced by 
the Landrum - Griffin Law has al- 
ready been cut in half. The reduc- 
tion of union bonding fees was 
made by the Surety Association of 
America. It was based on a report 
by 122 AFL-CIO affiliates showing 
not a single claim collected under 
“faithful discharge of duty” bonds 
required by Landrum-Griffin. 

—Txre MACHINIST 
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HUMAN RIGHTS DAY—DECEMBER 10 


Proposed Changes in Constitution 
And By-Laws of Local 1-S 


(Contnued from page 1) 


purpose or purposes for which the special meeting i 
called. No business other than that specified in the ¢ | 
shall be transacted at a special membership meeting. 


Change “emergency” to “necessary” in twenty-second 
line. 


The Executive Board shall have the power 
authorize the participation of the Presiden 
First Vice President and Second Vice President 
in the Pension Fund of the International U 

in accordance with the terms thereof, and 
authorize the expenditure of such amounts 
may be reemanal by the Pension Fund of 
International Union to accomplish such 
ticipation. 

After the words “per week” on the next-to-last line ¢ 
Page 14, insert “and the additional $75 per 
heretofore authorized by the Executive Board. 


Add after the words “per week” on the next-to-last li 
of the section, “and the additional $40 per 
heretofore authorized by the Executive Boa 


Same as VIII 5(a). 


PERSONALS 


FOR SALE—Boy’s Rollfast 20” bicycle, with training wheels. Al 
2-seater toy police car. Call UL 6-0545 evenings. 


WANTED—Accordion. 120 Bass. 5 or 7 shifts. Excellent conditi 
Call NEwtown 9-5408, anytime. 


ART. SEC. 


Vit 4 


Vil 6 





MEDICAL PLAN —For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated icians Medical Group-~ 
BU 8-4210 (Night or Day) when the Union Office is closed. Com 
plete schedule of fees available upon request. 

Full information on benefits and regulations can be obtained 
from the health plan consultant at the union. Members are alse 
asked to remind their doctors that all claim forms must be returned 
to the Local I-S office. 

BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 

















